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COSIDICI National Award for Outstanding  
Entrepreneurs-2016

Award for pioneering contribution to concept of 
'Water for Food' recognition at Water for Food Global 
Conference - 2016 in USA (This award given to Mr. 
Bhavarlal Jain was received post-humously by Mr. 
Anil Jain)

Sahyadri Navratna Sanman Sohala-Vaibhav Ratna-2016

IAA Olive Crown Green Crusader Award-2016 (This 
award given to Mr. Bhavarlal Jain was received 
posthumously by Mr. Abhedya Jain)

Dharti Aba Birsa Munda Award-2016

Make in India Awards for Excellence-2015

Akhil Bhartiya Khandesh Kohinoor Purskar-2016
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Awards Instituted by 
Jain Irrigation & BKJF
Agriculture Productivity and Adoption of Modern Technology

Sr. 
No.

Name of the Award Initiated in 
Year

Number of 
Awards

Amount (`)/Citation

1 Padmashree Appasaheb Pawar Modern Technology Award 2002 7 2,00,000/-

2 Jain Nedungadu Krushi Abhiyantriki Award 2001 15 10,000/-*

3 Jain - INCID Drip Irrigation Award 2003 7 51,000/-

4 Jain - INCID Agriculture Irrigation Award 2002 5 51,000/-

5 Gaurai : Modern Technology in Banana Award 2001 31 10,000/-

6 Tamil Nadu Agriculture University-‘B. Tech (Horticulture) Award 2007 8 10,000/-

7 Banana Lifetime Achievement Award 2001 9 1,00,000/-

8 ‘Kantai’ Jain White Onion Production Technology 2001 4 11,000/-

9 Late Hiralal Jain Pomegranate Hi-tech Award 2016 5 51,000/-

Education
10

Gaurai Gold Medal ( Biotech PG Course 
North Maharashtra University, Jalgaon)

2002 13 Gold Medal

11 Hira Gold Medal (NMU, Jalgaon) 2002 12 Gold Medal

12 Kantabai Gold Medal (NMU, Jalgaon) 2008 8 Gold Medal

13 Khashaba Jadhav Gold Medal (Sports, NMU) 2011 7 Gold Medal

14 MPAUT Udaipur 2010 7 Gold Medal

15 Hiralal Jain Scholarship 1999 4 50,000/-

16 Hiralal Talent Search Scholarship 2000 98 25,000/- and books 

Literature and Art 
17 Poetess Bahinabai Award for Best writer amongst women. (Marathi) 1991 13 51,000/-

18 Balkavi Thombare Award for best poet (Marathi) 2007 4 51,000/-

19 N. D. Mahanor : Best writer award  (Marathi) 1992 12 51,000/-

20 Loknete Yashwantrao Chavan Literary Award 2007 9 11,000/-

21 Natwarya Lotu Bhau Patil best Drama Award 2006 10 11,000/-

22 Godavari Gaurav Art Award 2002 8 2,00,000/-*

Social Service
23 Jamnaben Kutmutiya Lok Sevak Puraskar 1994 23 51,000/-

24 Maa-Baba Award (Couple working for social upliftment as per Nayee-talim as 
suggested by Mahatma Gandhi)

2013 4 31,000/-

* Annual interest on this amount is given with award.
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Padmashri Appasaheb Pawar Modern Technology Award-2014 (Jain Irrigation Systems Ltd. & Bhavarlal & Kantabai Jain Multipurpose 
Foundation): Bestowed every alternate year (since 2002) to the farmer devoting his whole life for using Modern Irrigation Techniques, and resulting in record 
breaking yields. Shri Vijay Ingle (Patil) receiving the award from Shri. Devendra Fadnavis, Chief Minister of Maharashtra.

Keli Jeevan Dhyeyapurti Puraskar — 2015 (Bhavarlal & Kantabai Jain Multipurpose Foundation): Bestowed every year since 2000 to the farmer 
devoting his whole life for Banana Cultivation with Modern Technique. and  Gaurabai Keli Navatantra Puraskar — 2015 (Bhavarlal & Kantabai Jain 
Multipurpose Foundation): Awarded every year since 2001 to the devoted farmer, who has used sound planting methods involving Micro Propagation and Micro 
Irrigation Techniques, resulting in a record breaking yield.
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Jain-INCID Agri Irrigation Award — 2015 (Bhavarlal & Kantabai Jain Multipurpose Foundation): Conferred every 
alternate year (since 2001) on person/institute/company for using Micro Irrigation System in an innovative manner.  Dr. T. B. S. Rajput 
receiving the award from Uma Bharti, Union Minister of Water Resources.

Jain-INCID Micro Irrigation Award — 2015 (Bhavarlal & Kantabai Jain Multipurpose Foundation): Conferred every 
alternate year (since 2003) on farmer/farmer group for using Micro Irrigation System effectively. An associate of Dr. K. Yalla Reddy 
receiving the award on his behalf from Uma Bharti, Union Minister of Water Resources.

Tamil Nadu Agriculture University - ‘B. Tech. 
(Horticulture) Award’ — 2014 (Jain Irrigation Systems 
Ltd): Conferred every year (since 2007) to the candidate securing 
first rank in the final examination of Agricultural Engineering. 
Madhubala R. receiving the award.
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Jamnaben Kutmutiya Lok Sevak 
Puraskar — 2014  
(Bhavarlal & Kantabai Jain Multipurpose 
Foundation): Bestowed every year since 1994 on 
a person, leading a life as per Gandhian Philosophy 
and Sarvodaya Practices. Avinash Kakade receiving 
the award from Chandrakant Wankhede, a 
prominent farmers’ leader.

Loknete Yashwantrao Chavan Literature Award — 2014  
(Bhavarlal and Kantabai Jain Multipurpose Foundation): Presented every year since 
2007 to an outstanding writer in Marathi Literature. Ramchandra Nalavade receiving the 
award from Padma Shri N. D. Mahanor. and Natvarya Lotubhau Patil Natya 
Puraskar — 2014 (Bhavarlal and Kantabai Jain Multipurpose Foundation): 
Presented every year since 2006 to the outstanding playwright in Marathi. Vaman Kendre 
receiving the award from Padma Shri N. D. Mahanor.

Godavari Gaurav Chitrashilpa Puraskar — 2014 (Kusumagraj 
Pratisthan & Bhavarlal and Kantabai Jain Multipurpose Foundation): The 
award symbolizes gratitude to great artistes’. Suhas Bahulkar receiving the 
award from Dr. Jabbar Patel.

Ma Baba Award — 2014 (Gandhi Research Foundation): Ma Baba Award of ` 31000/- given to the couple dedicating their 
life, for the cause of humanity by propagating novel educational theories based on ‘Nayee Talim’ (every year since 2013). Binduben & 
Partheshbhai Pandya receiving the award from Arun Dave and Nisha Jain.
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GRI G4 Index
‘in accordance’ Comprehensive Option

General Standard Disclosures (GSD)

Disclosure Description Page No.
External 

Assurance
Remarks / Data Adequacy/ 

Omission (if any)

STRATEGY AND ANALYSIS  

G4-1 Statement from the Senior-most Decision-maker 30-33, 34-37 156-158

G4-2 Description of key impacts, risks, and opportunities 60-61  156-158

ORGANISATIONAL PROFILE  

G4-3 Name of the organisation 24, 39  156-158

G4-4 Primary brands, products, and services 49-50  156-158

G4-5 Location of the organisation’s headquarters 39,67  156-158

G4-6 Countries of operation 39, 48  156-158

G4-7 Report the nature of ownership and legal form 24, 56-59 156-158 

G4-8 Markets served 48 156-158 

G4-9
Scale of the organisation: Workforce, Operations, Revenues, and 
Production

41, 48, 71-72 156-158 

G4-10 Workforce by Type, Gender, and Region 109-110 156-158  Reported partially for overseas facilities

G4-11
Percentage of total employees covered by collective bargaining 
agreements

100-101 156-158 

G4-12 Describe the organisation’s supply chain 120-122 156-158 

G4-13 Significant changes of reporting period 39, 42 156-158 

G4-14
Report whether and how the precautionary approach or principle is 
addressed by the organisation (sustainability  approach) 

 
We do risk assessment but data on 
linkages with precautionary principales 
is not available

G4-15 Sustainability charters 120 156-158 

G4-16 List memberships of associations 51 156-158 

IDENTIFIED MATERIAL ASPECTS AND BOUNDARIES  

G4-17 Organisation’s consolidated financial statements 71 156-158 

G4-18 Definition of report content and aspect boundaries 38-39, 68-69 156-158 

G4-19 Material aspects 69-70 156-158 

G4-20 Aspect boundaries of material aspects Inside Organisation 69 156-158 

G4-21 Aspect boundaries of material aspects Outside Organisation 69 156-158 

G4-22 Restatements of Previous Reported Data 39 156-158 

G4-23 Significant changes from previous reporting period 39 156-158 

STAKEHOLDER ENGAGEMENT  

G4-24 List of stakeholder groups 38, 64-68 156-158

G4-25
Basis of Engagement with Stakeholder Groups (stakeholder 
engagement)

62, 67 156-158 

G4-26 Stakeholder engagement (mode, frequencies) 64, 67 156-158

G4-27 Key Concerns of Stakeholders 69-70 156-158 
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Disclosure Description Page No.
External 

Assurance
Remarks / Data Adequacy/ 

Omission (if any)

REPORT PROFILE  

G4-28 Reporting period 39 156-158

G4-29 Date of most recent previous report (if any) 38 156-158

G4-30 Reporting cycle (such as annual, biennial) 39 156-158 

G4-31 Contact point 39 156-158

G4-32 GRI index 149-155 156-158

G4-33 External assurance 156-158 156-158

GOVERNANCE  

G4-34 Governance structure 53-55 156-158

G4-35 Sustainability strategy 53-55 156-158 

G4-36 Sustainability framework 53-55 156-158 

G4-37 Sustainability engagements 62 156-158 

G4-38 Corporate governance 52-53 156-158 

G4-39 Whether the Chairman of the Board is also an Executive Officer 56-59 156-158

G4-40
Nomination and selection processes for the Board and its 
committees

56-59 156-158

G4-41 Board conflicts of interest 56-59 156-158

G4-42
Board and executives’ roles in the organisation’s Mission 
Statements, strategies, policies, and goals related to sustainability 
impacts

58-59 156-158

G4-43 Board knowledge of sustainability topics 30-37, 54-59 156-158

G4-44
Board performance with respect to governance of sustainability 
topics

56-60 156-158

G4-45 Sustainability governance 53-57 156-158 

G4-46 Risk management framework 60-61 156-158 

G4-47 Frequency of Risk Review 60-61 156-158 

G4-48
Report the highest committee or position that formally reviews and 
approves the organisation’s sustainability report and ensures that 
all material aspects are covered.

53-55 156-158

G4-49 Communicating critical concerns to highest governance body 106 156-158

G4-50
Nature and total number of critical concerns that were 
communicated to the Board 

106 156-158 

G4-51 Remuneration policies for the Board and senior executives 111 156-158

G4-52 Process for determining remuneration 111 156-158

G4-53 Stakeholders’ views on remuneration Confidentiality constraint. Not reported

G4-54
Ratio of the annual total compensation for the organisation’s 
highest-paid individual to the median annual total compensation for 
all employees

111 156-158

G4-55
Ratio of percentage increase in annual total compensation for the 
organisation’s highest-paid individual to the median percentage 
increase in annual total compensation for all employees

111 156-158

ETHICS AND INTEGRITY  

G4-56
Organisation’s values, principles, codes of conduct, and codes of 
ethics.

56-57 156-158 

G4-57 Grievance Redressal 106 156-158 

G4-58 Whistle-blowing mechanisms or hot lines. 54-103 156-158 
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Specific Standard Disclosures (SSD)
CATEGORY: ECONOMIC

ASPECT: ECONOMIC PERFORMANCE

Specific 
Standard 

Disclosure
Description Page No.

External 
Assurance

Remarks / Data Adequacy/ 
Omission (if any)

ECONOMIC PERFORMANCE

G4-EC1 Direct economic value generated and distributed 71 156-158

G4_EC2
Financial implications and other risks and opportunities for the 
organisation’s activities due to climate change

60-61 156-158

G4-EC3 Coverage of the organisation’s defined benefit plan obligations  
Appropreiate data was not available for 
reporting

G4-EC4 Financial assistance received from government; client to confirm 71-73 156-158

ASPECT: MARKET PRESENCE 

G4-EC5 Ratios of standard entry level wage by gender 111 156-158

G4-EC6
Proportion of senior management hired from the local community at 
significant locations of operation

Appropreiate data was not available for 
reporting

Aspect: INDIRECT ECONOMIC IMPACTS

G4-EC7
Development and impact of infrastructure investments and services 
supported

73 156-158

G4-EC8
Significant indirect economic impacts, including the extent of 
impacts

73 156-158

ASPECT: PROCUREMENT PRACTICES

G4-EC9
Proportion of spending on local suppliers at significant locations of 
operation 

122-123 156-158

CATEGORY: ENVIRONMENT

ASPECT: MATERIALS

G4-DMA Disclosure on Management Approach 76 156-158

G4-EN1 Materials used by weight or volume 77 156-158

G4-EN2 Percentage of materials used that are recycled input materials 77 156-158

ASPECT: ENERGY

G4-DMA Disclosure on Management Approach 84, 86 156-158

G4-EN3 Energy consumption within the organisation 85 156-158

G4-EN4 Energy consumption outside the organisation 121-122 156-158
Pilot scale LCA is being conducted. 
We plan to report this in next reporting 
cycle.

G4-EN5 Energy intensity  
Complete data is not available for 
this indicator, we plan to report this in 
upcomming year's

G4-EN6 Reduction of energy consumption 84 156-158

G4-EN7 Reductions in energy requirements of products and services 84 156-158

ASPECT: WATER

G4-DMA Disclosure on Management Approach  77-78, 131 156-158

G4-EN8 Total water withdrawal by source 78 156-158

G4-EN9 Water sources significantly affected by withdrawal of water 78 156-158

G4-EN10 Percentage and total volume of water recycled and reused 78-79 156-158

ASPECT: BIODIVERSITY

G4-DMA Disclosure on Management Approach 94-98 156-158

G4-EN11
Operational sites owned, leased, managed in, or adjacent to 
protected areas, and areas of high biodiversity value outside 
protected areas

94-98 156-158
Only limited to Indian operations for all 
products groups

G4-EN12 Significant impacts on biodiversity 94-98 156-158

G4-EN13 Habitats protected or restored 94-98 156-158

G4-EN14
Total number of IUCN Red List species and national conservation 
list species with habitats in areas affected by operations, by level of 
extinction risk

94-98 156-158
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Specific 
Standard 

Disclosure
Description Page No.

External 
Assurance

Remarks / Data Adequacy/ 
Omission (if any)

ASPECT: EMISSIONS 

G4-DMA Disclosure on Management Approach 86-88, 90 156-158

G4-EN15 Direct greenhouse gas (GHG) emissions (Scope 1)  87-89 156-158

G4-EN16 Energy indirect greenhouse gas (GHG) emissions (Scope 2) 87-89 156-158

G4-EN17 Other indirect greenhouse gas (GHG) emissions (Scope 3) 89 156-158 Partially reported

G4-EN18 Greenhouse gas (GHG) emissions intensity 87-89, 122 156-158

G4-EN19 Reduction of greenhouse gas (GHG) emissions 84, 89, 91 156-158

G4-EN20 Emissions of ozone-depleting substances (ODS) 87 156-158

G4-EN21 NOX, SOX, and other significant air emissions 86 156-158

ASPECT: EFFLUENTS AND WASTE

G4-DMA Disclosure on Management Approach 92 156-158

G4-EN22 Total water discharge by quality and destination 78 156-158

G4-EN23 Total weight of waste by type and disposal method 93 156-158

G4-EN24 Total number and volume of significant spills 93 156-158

G4-EN25

Weight of transported, imported, exported, or treated waste, 
deemed hazardous under the terms of the Basel Convention 
2 Annex I, II, III, and VIII, and percentage of transported waste 
shipped internationally 

92-93 156-158

G4-EN26
Water bodies and related habitats significantly affected by the 
organisation’s discharge of water and runoff 

78 156-158

ASPECT: PRODUCTS AND SERVICES 

G4-DMA Disclosure on Management Approach
49, 82-83, 
120-122

156-158

G4-EN27 Mitigation of environmental impacts of products and services 
49, 82, 120-

123
156-158

G4-EN28
Percentage of products sold and their packaging materials that are 
reclaimed by category 

Not reported

ASPECT: COMPLIANCE

G4-DMA Disclosure on Management Approach 76, 100 156-158

G4-EN29 Environmental Fines 100 

ASPECT: TRANSPORT 

G4-DMA Disclosure on Management Approach  Not applicable directly

G4-EN30 Significant environmental impacts of transportation (DUST)  Not applicable directly

ASPECT: OVERALL  

G4-DMA Disclosure on Management Approach
 74-76, 
80-83

156-158

G4-EN31 Total environmental protection expenditures by investment type 96 156-158

ASPECT: SUPPLIER'S ENVIRONMENTAL ASSESSMENT

G4-DMA Disclosure on Management Approach 123 156-158

G4-EN32
Percentage of new suppliers that were screened using 
environmental criteria 

Complete information was not avialble. 
Not reported.

G4-EN33
Significant actual and potential negative environmental impacts in 
the supply chain and actions taken 

123 156-158

ASPECT: ENVIRONMENTAL GRIEVANCE MECHANISMS 

G4-DMA Disclosure on Management Approach  76 156-158

G4-EN34 Environmental Grievances and their redressal  76 156-158

CATEGORY: SOCIAL

SUB CATEGORY: LABOUR PRACTICES & DECENT WORK 

ASPECT: EMPLOYMENT

G4-DMA Disclosure on Management Approach  112 156-158

G4-LA1 Employee hires and turnover rates  by age, gender and region 110 156-158

G4-LA2 Benefits provided to full-time employees 108-112 156-158

G4-LA3 Return to work and retention rates after parental leave, by gender 112 156-158
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Specific 
Standard 

Disclosure
Description Page No.

External 
Assurance

Remarks / Data Adequacy/ 
Omission (if any)

ASPECT: LABOUR / MANAGEMENT RELATIONS

G4-DMA Disclosure on Management Approach 112 156-158

G4-LA4 Minimum notice period regarding operational changes 112 156-158

ASPECT: OCCUPATIONAL HEALTH AND SAFETY

G4-DMA Disclosure on Management Approach  114 156-158

GA-LA5
Percentage of total workforce represented in formal joint 
management–worker health and safety committees that help 
monitor and advise on occupational health and safety programmes

115 156-158

G4-LA6
Type of injury and rates of injury, occupational diseases, lost days 
and absenteeism, and total number of work-related fatalities, by 
region and by gender

115 156-158

G4-LA7 Workers with high incidence or high risk of occupational diseases 115 156-158

G4-LA8 Health and safety topics in formal agreements with trade unions 115 156-158

ASPECT: TRAINING AND EDUCATION

G4-DMA Disclosure on Management Approach 112 156-158

G4-LA9
Average hours of training per year per employee by gender and 
type

112-114 156-158

G4-LA10 Programmes for skills management and lifelong learning 112-114 156-158

G4-LA11
Percentage of employees receiving regular performance and career 
development reviews, by gender and by employee category

111  156-158

ASPECT: DIVERISTY AND EQUAL OPPORTUNITY

G4-LA12
Composition of governance bodies and breakdown of employees 
per employee category according to gender, age group, minority 
group membership, and other indicators of diversity 

108-109, 
112

156-158

ASPECT: EQUAL  REMUNERATION FOR WOMEN AND MEN

G4-DMA Disclosure on Management Approach 110 156-158

G4-LA13 Ratio of basic salary and remuneration of women to men 111 156-158

ASPECT: SUPPLIER'S ASSESSMENT FOR LABOUR PRACTICES

G4-DMA Disclosure on Management Approach 122 156-158

G4-LA14 Percentage of new suppliers screened using labour practices 123 156-158

G4-LA15
Significant actual and potential negative impacts for labour 
practices in the supply chain and actions taken 

122-124 156-158

ASPECT: LABOUR PRACTICES GRIEVANCE MECHANISMS

G4-DMA Disclosure on Management Approach 100, 112 156-158

G4-LA16
Number of grievances about labour practices filed, addressed, and 
resolved through formal grievance mechanisms

106-107, 
112

156-158

CATEGORY: SOCIAL

SUB CATEGORY: HUMAN RIGHTS

ASPECT: INVESTMENT 

G4-DMA Disclosure on Management Approach 100, 112 156-158

G4-HR1
Total number and percentage of significant investment agreements 
and contracts that include human rights clauses or that underwent 
human rights screening 

100 156-158

G4-HR2 Total hours of employee training on human rights policies 100 156-158
To be started systematically from next 
reporting cycle.

ASPECT: NON-DISCRIMINATION

G4-DMA Disclosure on Management Approach 112 156-158

G4-HR3 Total number of incidents of discrimination and corrective actions 112 156-158

ASPECT: ECONOMIC PERFORMANCE

G4-DMA Disclosure on Management Approach 100 156-158

G4-HR4
Operations and suppliers identified in which the right to exercise 
freedom of association and collective bargaining may be violated or 
at significant risk, and measures taken to support these rights 

100 156-158
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Specific 
Standard 

Disclosure
Description Page No.

External 
Assurance

Remarks / Data Adequacy/ 
Omission (if any)

ASPECT: CHILD LABOUR

G4-DMA Disclosure on Management Approach 100 156-158

G4-HR5
Operations and suppliers identified as having significant risk for 
incidents of child labour, and measures taken

100 156-158

ASPECT: FORCED OR COMPULSORY LABOUR

G4-DMA Disclosure on Management Approach 100 156-158

G4-HR6
Operations and suppliers identified as having significant risk for 
incidents of forced or compulsory labour, and measures taken

100 156-158

ASPECT : SECURITY PRACTICES

G4-DMA Disclosure on Management Approach Not applicable/relevant

G4-HR7
Percentage of security personnel trained in the organisation's 
human rights policies or procedures that are relevant to operations

Not applicable/relevant

ASPECT: INDIGENOUS RIGHTS

G4-DMA Disclosure on Management Approach Not applicable/relevant

G4-HR8
Total number of incidents of violations involving rights of indigenous 
peoples and actions taken 

Not applicable/relevant

ASPECT: ASSESSMENT

G4-DMA Disclosure on Management Approach 100 156-158

G4-HR9
Total number and percentage of operations that have been subject 
to human rights reviews or impact assessments 

100 156-158

ASPECT: SUPPLIER'S HUMAN RIGHT ASSESSMENT

G4-DMA Disclosure on Management Approach  

G4-HR10 Percentage of new suppliers screened using human rights criteria  
We assess suppliers for various 
parameters as per integrated 
management systems but information 
on human rights assessment is not 
avialable for reporting period.

G4-HR11
Significant actual and potential negative human rights impacts in 
the supply chain and actions taken 

ASPECT: HUMAN RIGHTS GRIEVANCE MECHANISMS

G4-DMA Disclosure on Management Approach 100 156-158

G4-HR12
Number of grievances about human rights impacts filed, 
addressed, and resolved through formal grievance mechanisms

 
No grievances received during 
reporting period. 

SUB CATEGORY: SOCIETY

ASPECT: LOCAL COMMUNITIES

G4-DMA Disclosure on Management Approach 106, 126 156-158

G4-SO1
Percentage of operations with implemented local community 
engagement, impact assessments, and development programmes

126-136 156-158

G4-SO2
Operations with significant actual or potential negative impacts on 
local communities

126 156-158

ASPECT: ANTI-CORRUPTION

G4-DMA Disclosure on Management Approach 101 156-158

G4-SO3
Total number and percentage of operations assessed for risks 
related to corruption and the significant risks identified

 Not reported.

G4-SO4
Communication and training on anti-corruption policies and 
procedures

101 156-158

G4-SO5 Confirmed incidents of corruption and action taken 101 156-158

ASPECT: PUBLIC POLICY

G4-DMA Disclosure on Management Approach 71 156-158

G4-SO6
Total value of political contributions by country and recipient / 
beneficiary 

71 156-158

ASPECT: ANTI-COMPETITIVE BEHAVIOUR

G4-DMA Disclosure on Management Approach 101 156-158

G4-SO7
Total number of legal actions for anti-competitive behaviour, anti-
trust, and monopoly practices and their outcomes

101 156-158

ASPECT: COMPLIANCE

G4-DMA Disclosure on Management Approach 100 156-158

G4-SO8 Significant fines for non-compliance with laws and regulations 100 156-158
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Specific 
Standard 

Disclosure
Description Page No.

External 
Assurance

Remarks / Data Adequacy/ 
Omission (if any)

ASPECT: SUPPLIER ASSESSMENT FOR IMPACTS ON SOCIETY

G4-DMA Disclosure on Management Approach 122 156-158

G4-SO9 Percentage of new suppliers screened for impacts on society  
We will study and report this indicator 
in next reporting cycle.

G4-SO10
Significant actual and potential negative impacts on society in the 
supply chain and actions taken 

We will study and report this indicator 
in next reporting cycle.

ASPECT: GRIEVANCE MECHANISMS FOR IMPACTS ON SOCIETY

G4-DMA Disclosure on Management Approach 106 156-158

G4-SO11
Number of grievances about impacts on society filed, addressed, 
and resolved through formal grievance mechanisms

106 156-158

CATEGORY: SOCIAL

SUB CATEGORY: PRODUCT RESPONSIBILITY

ASPECT: CUSTOMER HEALTH AND SAFETY

G4-DMA Disclosure on Management Approach 118, 123 156-158

G4-PR1
Percentage of significant product and service categories for which 
health and safety impacts are assessed for improvement

118-119 156-158

G4-PR2
Total number of incidents of non-compliance with regulations 
and voluntary codes concerning the health and safety impacts of 
products and services during their life cycle, by type of outcomes 

118 156-158

ASPECT: PRODUCT AND SERVICE LABELLING 

G4-DMA Disclosure on Management Approach 119 156-158

G4-PR3

Type of product and service information required by the 
organisation's procedures for product and service information 
and labelling, and percentage of significant product and service 
categories subject to such information requirements

119 156-158

G4-PR4
Total number of incidents of non-compliance with regulations and 
voluntary codes concerning product and service information and 
labelling, by type of outcomes 

119 156-158

G4-PR5 Results of surveys measuring customer satisfaction 119 156-158

ASPECT: MARKETING COMMUNICATIONS

G4-PR6 Sale of banned or disputed products 118 156-158

G4-PR7
Total number of incidents of non-compliance with regulations and 
voluntary codes concerning marketing communications, including 
advertising, promotion, and sponsorship, by types of outcomes 

118-119 156-158

ASPECT: CUSTOMER PRIVACY

G4-PR8
Total number of substantiated complaints regarding breaches of 
customer privacy and losses of customer data 

118-119 156-158

ASPECT: COMPLIANCE

G4-PR9
Monetary value of significant fines for non-compliance with laws 
and regulations concerning the provision and use of products and 
services 

118-119 156-158
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Sustainability Assurance Service

Independent Assurance  
Statement
Introduction and objectives of work

BUREAU VERITAS (India) Pvt Ltd. has been engaged by Jain Irrigation Systems Ltd. (JISL) to 

conduct an independent assurance of its Sustainability Report 2013-16. This Assurance Statement 

applies to the related information included within the scope of work described below.

This information and its presentation in the Sustainability Report 2013-16 are the sole responsibility of the management of 

Jain Irrigation. Bureau Veritas was not involved in the drafting of the Report. Our sole responsibility was to provide independent 

assurance on its content. 

Scope of work

The assurance process was conducted in line with the requirements of the Assurance Standard AA1000AS (2008) Type 2 

assurance. The scope of work for this assurance included: 

•	 Data and information included in Sustainability Report 2013-16 for the reporting period 1st April 2013 to 31st March 2016;

•	 Appropriateness and robustness of underlying reporting systems and processes, used to collect, analyse and review the 

information reported;

•	 Evaluation of the Report against the main principles of the AA1000 Assurance Standard (2008)1

•	 Inclusivity

•	 Materiality

•	 Responsiveness

•	 Evaluation of the Report against the principles of Accuracy, Accessibility, Balance, Clarity, Comparability, Reliability, Timeliness 

and Stakeholder Inclusiveness, as defined in the GRI Sustainability Reporting Guidelines G4;

The level of assurance has been applied as “Type 2 Moderate” for all sections of the report.

Methodology

As part of its independent assurance, Bureau Veritas undertook the following activities:

1. Visit to the manufacturing location of JISL at Jalgaon from 3rd Nov 2015 to 6th Nov 2015 and interviews with relevant 

personnel of JISL including the heads of various departmental functions

2. Review of documentary evidence produced by JISL from time to time and also during the meeting with JISL at BV’s office in 

Mumbai on 28th October 2016;

3. Audit of performance data, on a sampling basis

4. Review of JISL data and information systems for collection, aggregation, analysis and review;

5. Review of stakeholder engagement activities conducted by JISL through records maintained.

6. Direct interviews with a few stakeholders

7. Interviews conducted telephonically with the Heads of JISL overseas units in USA, UK, Ireland and Israel on 7th April 2017

Our work was conducted against Bureau Veritas’ standard procedures and guidelines for external Assurance of Sustainability 

Reports, based on current best practice in independent assurance.

The work was planned and carried out to provide “Type 2 Moderate” level of assurance and we believe it provides an 

appropriate basis for our conclusions.

1 Published by AccountAbility: The Institute of Social and Ethical Accountability 

http://www.accountability.org.uk
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Our findings

On the basis of our methodology and the activities described above, it is our opinion that:

•	 Nothing has come to our attention to indicate that the reviewed statements within the scope of our verification are inaccurate 

and the information included therein is not fairly stated;

•	 The Report provides a fair representation of JISL’s activities over the reporting period;

•	 The information is presented in a clear, understandable and accessible manner, and allows readers to form a balanced opinion 

over JISL’s performance and status during the reporting period of 3 years from 1st April 2013 to 31st March 2016;

•	 The Report properly reflects the organisation’s alignment to and implementation of the AA1000 Assurance Standard (2008) 

principles of Inclusivity, Materiality and Responsiveness in its operations. Further detail is provided below;

•	 JISL has processes in place for consulting and engaging with its key stakeholders in a structured and systematic manner

•	 It is our opinion that JISL has established appropriate systems for the collection, aggregation and analysis of relevant data 

such as Environmental, Health & Safety, Human Resource, Labour, Social & Community welfare as well as Product, Customer 

and Investor related data.

Inclusivity

JISL has developed and put in place processes for engaging with key stakeholders including external and internal stakeholders, 

investors, government officials and local community representatives. It has undertaken stakeholder engagement activities from 

time to time to understand stakeholder views on Customer satisfaction, Employee welfare, Supply Chain, Community Welfare 

and Environment.

Materiality

The Report addresses the range of environmental, social and economic issues of concern that JISL has identified as being 

of highest material importance. The identification of material issues has considered both internal assessments of risks and 

opportunities to the business, as well as stakeholders’ views and concerns. The material issues were identified by a process of 

stakeholder engagement and interaction.

Responsiveness

JISL is responding to those issues it has identified as material and demonstrates this in its policies, objectives, indicators and 

performance targets. The reported information can be used by the organisation and its stakeholders as a reasonable basis for 

their opinions and decision-making. The company has taken various initiatives towards making environmentally friendly products 

and the reduction of waste through recycling and usage minimisation. It has also given priority to occupational health and safety 

at work and community and local development activities.

Specified Sustainability Performance Data

Performance data within the report continues to be gathered through a variety of data systems and processes. Though the data 

as presented in the report could be regarded as reliable, we recommend JISL that they continue to review the data carefully,  

gathering inputs against the key performance indicator stated in the report to ensure that performance against these metrics can 

be consistently and regularly reviewed and continues to provide accurate and reliable information.

Evaluation against Global Reporting Initiative (GRI) G4 Sustainability Reporting Guidelines

Bureau Veritas undertook an evaluation of JISL Sustainability Report 2013-16 against the G4 Sustainability Reporting 

Guidelines. This included cross checking the GRI index table against all the reference documents to provide an opinion on the 

self-declared GRI reporting option.

Based on our work, it is our opinion that the Sustainability Report 2013-16 has been prepared in accordance with the GRI 

Reporting Framework including appropriate consideration of the Reporting Principles and necessary indicators to meet the 

requirements of GRI G4 Reporting Option “In accordance- Comprehensive” and the adherence to the principles is good.
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Best practices and observations

•	 Management of risks related to farming, seasonality and market conditions

•	 Consultative approach with stakeholders, especially from the farming and agriculture community

•	 Entered into partnership with the Government of Maharashtra in the construction of Kantai dam across the river Girna with a 

50% water withdrawal commitment

•	 Execution of integrated irrigation projects with a coverage of more than 12000 hectare area

•	 Emphasis on the generation of green energy

•	 Re-cultivation of more than 600 acres of barren land with 150 plant species at Jain Hills and 170 notified animal species

•	 Many CSR initiatives undertaken in rural development, promotion of education and sports, environmental sustainability, 

drinking water facilities for villages and promotion of modern agricultural techniques through the FALI (Future Agricultural 

Leaders of India) project

Limitations and Exclusions

Excluded from the scope of our work is any assurance of information relating to:

•	 Activities outside the defined assurance period stated hereinabove;

•	 Positional statements (expressions of opinion, belief, aim or future intention) by JISL and statements of future commitment;

•	 Our assurance does not extend to the activities and operations of JISL outside the reporting boundary .

This independent statement should not be relied upon to detect all errors, omissions or misstatements that may exist within the 

Report.

Statement of independence, impartiality and competence

Bureau Veritas is an independent professional services company that specialises in Quality, Health, Safety, and Social and 

Environmental management with almost 180 years history in providing independent assurance services, and an annual turnover 

in 2016 in excess of Euros 4.55 billion.

Bureau Veritas has implemented a Code of Ethics across the business to maintain high ethical standards among staff in their day 

to day business activities. We are particularly vigilant in the prevention of conflicts of interest.

No member of the assurance team has a business relationship with JISL, its Directors or Managers beyond that required of this 

assignment. We have conducted this verification independently, and there has been no conflict of interest.

The assurance team has extensive experience in conducting assurance over environmental, social, ethical and health and safety 

information, systems and processes and has over 5 years combined experience in this field and an excellent understanding of 

Bureau Veritas standard methodology for the Assurance of Sustainability Reports.

Bureau Veritas (India) Pvt. Ltd.

6th Floor, Marwah Centre, K. Marwah Lane, Off. Saki-Vihar Road, Saki Naka, Andheri (East) Mumbai-400072 India.

Sanjay Patankar	 Rupam Baruah
Lead Assuror	 Assurance Technical Reviewer
Product Manager, Climate Change & Sustainability	 General Manager (East Region)

Date : 03-November-2017

BUREAU VERITAS
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Abbreviations
ASSOCHAM	 Associated Chambers of Commerce and Industry of India

BRC	 British Retail Consortium

CDM	 Clean Development Mechanism

CERs	 Carbon Emission Reductions

CII	 Confederation of Indian Industries

CSR	 Corporate Social Responsibility

CSV	 Creating Shared Value

ESP	 Enterprise Solution for Poverty

FDA	 Food and Drug Administration

FSMS	 Food Safety Management System

GAP	 Good Agricultural Practices

GHG	 Greenhouse Gas

GLOBAL GAP	 Global Good Agricultural Practices

GMA	 Grocery Manufacturers Association

GOI	 Government of India

GRI	 Global Reporting Initiative

GRIHA	 Green Rating for Integrated Habitat Assessment

HDPE	 High-Density Polyethylene

IFC	 International Finance Corporation

IQF	 Individual Quick Freezing

IRRI	 International Rice Research Institute

JISL	 Jain Irrigation Systems Limited

LDPE	 Low-Density Polyethylene

LEDs	 Light Emitting Diode

MIS	 Micro Irrigation System

MNRE	 Ministry of New and Renewable Energy

MSEDCL	 Maharashtra State Electricity Distribution Co. Ltd.

NABARD	 National Bank for Agriculture and Rural Development

NBFC	 Non-Banking Financial Corporation

PE	 Polyethylene

ppm	 parts per million

PVC	 Polyvinyl chloride

REC	 Renewable Energy Certificates

SAC	 Sustainable Agriculture Code

SEBI	 Securities and Exchange Board of India

SGF	 Sure-Global-Fair

SIS	 Sprinkler Irrigation System

SMETA	 Sedex Members Ethical Trade Audit

t-CO
2e	 Tonnes of carbon dioxide equivalent

UHDP	 Ultra High Density Plantation

USDA	 U. S. Department of Agriculture

VFDs	 Varibale Frequency Drive

WBCSD	 World Business Council for Sustainable Development
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International Women's Meet on Nonviolence and Peace at Gandhi Research Foundation:  
Participants from 23 Countries with Justice Chandrashekhar Dharmadhikari and Mr. Ashok Jain.


